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EQUAL EMPLOYMENT OPPORTUNITY COMMISSION 
NORTHERN DISTRICT OFFICE 

 
 

) 
JOHN DOE, ) EEOC No. 123X 

Complainant, ) Agency No. 123 
) 

v. ) 
) 

FEDERAL AGENCY, ) 
Agency. ) 

  ) 
 

SETTLEMENT AGREEMENT AND RELEASE OF CLAIMS 

This Settlement Agreement and Release of Claims (Agreement) is made and entered into 
by and between Mr. John Doe (Complainant) and the Federal Agency (Agency), collectively 
referred to as the Parties. 

 
In consideration of the mutual agreements set forth herein, the Parties agree as follows: 

 
1. Intent. Except as specifically set forth herein, the Parties wish to bring a complete, final, 

and irreversible end to any and all claims and/or disputes which arise or could have arisen 
from the above-captioned complaint, to reach a full and final settlement of all matters and 
claims, of any nature whatsoever, as of the date of the execution of this Agreement. 

 
2. Consideration. In consideration of the mutual promises and agreements set forth herein, 

the Parties agree as follows: 
 

a. Complainant’s Consideration: 
 

1. Withdrawal of Complaint: Complainant agrees that by signing this 
Agreement he hereby withdraws the above-captioned complaint, EEOC No.: 
123X, Agency 123, with prejudice. 

 
2. Waiver of Claims: Complainant agrees to a complete and full release and 

waiver of any and all legal claims or causes of action, as set forth by this 
Agreement, that he may have against the Agency up to and including the date 
on which on which he signs the Agreement. 
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b. Agency’s Consideration: 
 

1. Lump Sum Payment: The Agency agrees to pay $150,000 to Complainant. 
The Agency agrees to use reasonable efforts to ensure the necessary 
paperwork is submitted to DFAS for payment in a timely manner; however, 
the Parties understand that DFAS is a separate agency and is not a party to 
this agreement and the Agency cannot dictate when said payment will be 
made. The Agency makes no representations on the taxability of that 
amount and can give no legal advice on tax matters. Complainant is 
responsible for any owed taxes on this settlement amount. 

 
2.  Priority Consideration: The Federal Agency will provide Mr. John Doe 

priority consideration for the next position within the Federal Agency for 
which a job opportunity announcement will  be issued provided that: (1) Mr. 
Doe is otherwise qualified for the position; (2) the position is located within 
the the commuting area and (3) Mr. Doe has not rejected or otherwise not 
accepted any priority consideration offered on or after the effective date of 
this agreement. 

 
3. Non-Admission. The terms set forth in this Agreement are a compromise settlement of 

disputed claims, the validity, existence, or occurrence of which is expressly denied by the 
Agency. Neither the terms nor the Agreement itself shall be deemed or construed as an 
admission by the Agency of any wrongful acts whatsoever by or against Complaint or 
any other person, nor does any arrangement(s) made with Complainant constitute an 
acknowledgment of the validity of any claim, charge, liability or cause of action asserted, 
it being expressly understood that all such claims are in all respects denied by the 
Agency. This Agreement or any arrangement resulting from this Agreement cannot be 
cited as precedent or to seek the same or similar terms by any of the Parties in any future 
case. 

 
4. General Terms. The Parties to this Agreement represent and affirm that the only 

consideration for their agreement and execution are the terms stated herein, that no other 
promise or agreement of any kind has been made to or with any of them by any person or 
entity to cause either to execute this Agreement, and that no other compensation, benefits, 
or prerequisites other than those specified in this Agreement shall be involved or claimed. 
No other representation, either oral or written, modifies the terms of this Agreement. 
This Agreement shall not be interpreted to render Complainant a prevailing party for any 
purpose, including but not limited to an award of attorney fees under any applicable law 
or otherwise. The Parties shall bear their own costs unless otherwise explicitly provided 
for in this Agreement. 
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Each party fully understands the meaning and intent of this Agreement, including but not 
limited to its final and binding effect. Each party further acknowledges that before 
executing this Agreement they have had the opportunity to consult with counsel and that 
each party has carefully read and fully understands the provisions of this Agreement, and 
that the execution of this Agreement is a knowing and voluntary act. No changes may be 
made to this Agreement unless set forth in writing and signed by both Parties. 

 
The Parties agree that the terms of this Agreement are to be held confidential and will not 
be disclosed, except that Complainant may disclose the terms to his family, financial 
advisors, legal advisors, and those who have a reasonable need to know in order to 
implement this agreement, and the Agency may disclose the terms to those officials who 
have a need to know. Money damages are not available for breach of this confidentiality 
clause. The provisions in this Agreement are consistent with and do not supersede, 
conflict with, or otherwise alter Complainant’s obligations, rights, or liabilities created by 
existing statute or Executive order relating to (1) classified information, (2) 
communications to Congress, (3) the reporting to an Inspector General of a violation of 
any law, rule, or regulation, or mismanagement, a gross waste of funds, an abuse of 
authority, or a substantial and specific danger to public health or safety, or (4) any other 
whistleblower protection. The definitions, requirements, obligations, rights, sanctions, 
and liabilities created by controlling Executive orders and statutory provisions are 
incorporated into this Agreement and are controlling. 

 
5. Waiver. Complainant waives any and all rights to grieve, appeal, or otherwise pursue 

administrative or legal action against the Agency, their components, commands, field 
activities, agents, officers, or employees with respect to any claim and/or dispute arising 
from or related to the above-captioned complaint, and any additional matters relating to 
Complainant’s employment with the Agency that he could have brought or filed as of 
the date of this Agreement. This waiver applies to, but is not limited to, matters that 
could be raised before a grievance, arbitrator, the Merit Systems Protection Board, the 
Equal Employment Opportunity Commission, all Federal and State Courts of any kind or 
level, and any administrative body not specifically named herein. 

 
6. Waiver of Age Discrimination Claim. Pursuant to the Age Discrimination in 

Employment Act of 1967, 29 U.S.C. § 621 et seq., a waiver of rights cannot apply to age 
discrimination claims arising in the future. In compliance with this Act and the Older 
Workers Benefit Protection Act of 1990, this provision sets forth the requirements under 
29 U.S.C. §§ 626(f)(1)(A)-(H) for a valid waiver of any age discrimination claim(s) 
Complainant may have as of the date of his signature to this Agreement. 

 
By signing this Agreement, Complainant acknowledges he was advised by the 
Agency to consult with an attorney before signing and delivering this Agreement 
and that the decision whether to consult an attorney rests with him. By signing 
this Agreement, Complainant explicitly waives any age discrimination claim(s) he 
may have as of the date of his signature to this Agreement. Furthermore, 
Complainant acknowledges he has read the forgoing Agreement and Release, and 
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fully understands it. Complainant acknowledges that Complainant was given up 
to twenty-one (21) days within which to consider this Agreement and that he has 
the right to revoke this Agreement, in writing, for a period not to exceed seven (7) 
days after the date on which it is signed by him. Complainant hereby 
acknowledges that if he fails to exercise his right to revoke, this Agreement will 
become a binding contract as to its terms on the eighth (8th) day after he signs this 
Agreement. Complainant voluntarily signed this Agreement and Release on the 
date indicated next to his signature below. 

 
Since Complainant has a right to revoke, the Agency will not, and is not, required 
to perform its obligations under this Agreement and Release until this Agreement 
becomes binding on the 8th day after Complainant signs this Agreement and 
Release. If this Agreement should be revoked by Complainant within the 
specified time, this Agreement shall be void and the Agency shall be excused 
from performance hereunder. 

 
7. Severability. The rights and obligations under each of the provisions of this Agreement 

shall be separate and independent of the rights and obligations of the parties under any 
other provision of this Agreement. In the event that any provision or portion of this 
Agreement shall be determined to be unlawful or unenforceable, said provision or portion 
shall be severed from this Agreement, leaving the remaining provisions and portions 
thereof intact and enforceable to the extent that mutual consideration remains. 

 
8. Method of Execution. This Settlement Agreement may be executed in counterparts and, 

as so executed, shall constitute one agreement which shall be binding on the Parties. The 
Parties have agreed that faxed or scanned (i.e., .pdf) copies of signatures executing this 
Agreement shall be deemed as original signatures. 

 
9. Enforcement. A copy of this Agreement is to be retained by the Headquarters EEO 

Office, and the Parties agree that in the event Complainant believes the Agency has 
failed to comply with the terms of this Agreement, the procedures set forth in 29 C.F.R. § 
1614.504 shall govern. Money damages are not available as a remedy for breach of this 
Agreement. Complainant shall notify Headquarters EEO Manager in writing of the 
alleged noncompliance within 30 days of when Complainant knew or should have known 
of a breach of this Agreement.  The claim shall be addressed to: 

 
Headquarters  
FederalAgency@federal.com 
 
 

Complainant will also e-mail the EEO Director providing details about the 
alleged non-compliance. 
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The Agency shall resolve the matter and respond to Complainant in writing. If the 
Agency has not responded to Complainant in writing, or if Complainant is not satisfied 
with the Agency’s attempt to resolve the matter, Complainant may appeal to the 
Commission for a determination as to whether the Agency has complied with the terms of 
this Agreement. Complainant may file such an appeal 35 days after he has served the 
Agency with the allegations of noncompliance, but must file an appeal within 30 days of 
her receipt of the Agency’s determination to the U.S. Equal Employment Opportunity 
Commission, Office of Federal Operations, P.O. Box 77960, Washington, DC 20013. 

 
 

The undersigned Parties state that they have carefully read the forgoing and understand 
the contents thereof, and that they execute the same as their own free and voluntary act. 
Furthermore, the parties who have affixed their signatures below have full authority to 
execute and compromise settlement and to legally bind the named parties as set forth above. 

 
IN WITNESS WHEREOF, the Parties have executed this Agreement on the date 

indicated by their respective signatures. 
 
 
 
 
 
John Doe DATE 
Complainant 

 
 
 
 

 
Kevin Crayon DATE 
Complainant’s Attorney 

 
 
 
 

 
Agency Attorney, DATE 
Settlement Authority 


